
Anti-Corruption and Bribery Policy 

 

1. Purpose and Principles 

Globe Systems is committed to promoting free and fair competition based on transparency, 

integrity, and compliance with the law. We have zero tolerance for corruption in any form—

whether we are delivering goods or services to customers or receiving them from suppliers 

and partners. This policy also applies to political, regulatory, or administrative decisions that 

directly or indirectly affect our business. 

Corruption and bribery erode trust, distort competition, and undermine public institutions. 

For this reason, we conduct business ethically and responsibly—regardless of location or 

circumstance. 

 

2. Our Commitments 

Globe Systems: 

• Does not accept corruption or bribery in any form, including but not limited to direct 

payments, gifts, services, or other inducements intended to influence a decision or 

gain an unfair advantage. 

• Comply with all applicable laws and regulations in the countries in which we operate. 

Where such laws are inadequate, we refer to recognized international standards such 

as the UN Global Compact, OECD Guidelines, and the UK Bribery Act. 

• Prohibits employees and business partners from offering, promising, giving, 

requesting, or accepting anything of value that may be perceived as bribery. 

• Only permits the giving or receiving of gifts, hospitality, or other business courtesies 

when they: 

o are of modest value, 

o are appropriate in a business context, 

o are not offered or accepted frequently, and 

o do not aim to influence a business decision. 

• Does not provide financial contributions to political parties, campaigns, or candidates. 



• Does not make donations or sponsorships with the intention of securing any unfair 

business advantage. 

• Does not tolerate favoritism of friends, family, or other close personal relationships in 

procurement, hiring, service delivery, or decision-making. 

• Requires all employees to report suspected or actual breaches of this policy or of our 

broader Code of Conduct. 

 

3. Implementation and Responsibility 

This policy forms an integral part of Globe Systems’ Code of Conduct and applies to all 

employees, management, board members, consultants, and external partners. 

• Globe Systems provides ongoing training and awareness to ensure understanding of 

and compliance with anti-corruption measures. 

• All suspected or confirmed breaches must be reported through the company’s 

whistleblower system or to a relevant manager. 

• Violations of this policy may result in disciplinary action, including termination of 

employment or contract, and may be reported to relevant authorities. 

 

4. Review and Updates 

This policy is reviewed and updated on a regular basis to ensure continued alignment with 

applicable laws and best international practices. 
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