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Globe Systems A/S Code of Conduct (CoC)

Foreword — A Strong Partnership Built on Shared Values

At Globe Systems A/S, we believe that a strong partnership is built on more than contracts —itis
founded on shared values, mutual trust, and a commitment to creating tangible results that make a
difference.

We set ambitious goals and deliver high-quality solutions. We believe collaboration yields the best
results when responsibilities and expectations are clearly defined between us and our partners.

We value openness and credibility. We communicate clearly and honestly because good cooperation
begins with trust — and we expect the same transparency in return.

We believe in community. We believe that great progress happens when we share knowledge, learn from
one another, and work as one unified team across the entire value chain.

We stand for freedom with responsibility. We give people and partners the freedom to act independently
—while taking responsibility for ownership and delivering on the promises we make to one another.

This Code of Conduct reflects the standards we live by, and we expect our partners to integrate these
into their daily operations.
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1. Introduction

Globe Systems A/S is committed to responsible business operations and expects the same from all
suppliers and partners. This includes systematic compliance with applicable legislation, human
rights, occupational health and safety, and ethical business practices.

The purpose of this Code of Conduct is to define clear principles for responsible business conduct
and ensure long-term, mutually beneficial partnerships.

2. Purpose and Scope

This Code of Conduct applies to all suppliers, sales partners, and other B2B partners. It outlines our
expectations regarding:

e Humanrights

e Environmental protection
e Business Ethical practices
e Responsible sourcing

Partners must cascade these requirements to their own suppliers and ensure compliance.
Our expectations are based on international standards, including:

e The UN Global Compact
e The UN Guiding Principles on Business and Human Rights
e The OECD Guidelines for Responsible Supply Chains

Local laws always apply, but where this Code sets higher requirements, the Code shall prevail.

3. Fundamental Sustainability

Partners must integrate social, ethical, and environmental standards into daily operations. This
includes:

¢ Identifying and assessing legal requirements and sustainability risks
e Training employees in relevant standards
e Complying with applicable laws and Code requirements, were stricter

It is recommended that partners develop their own corporate statement on social, ethical, and
environmental standards, with clear managerial responsibility for implementation.
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4. Environmental Protection

Greenhouse Gas Emissions

Partners must document and, where possible, reduce greenhouse gas emissions. Globe Systems A/S
may request information about energy consumption and CO, emissions (scope 1, 2, and 3) at the
product level.

Efficient Resource Use
Partners must use energy, water, and raw materials efficiently and limit negative impacts on the
environment and human health as much as possible.

Chemicals and Raw Materials

All substances must comply with legislation and international conventions, including the EU REACH
regulation. CMR substances must not be used. Materials from conflict-affected areas or deep-sea
mining should be avoided, and tin, tungsten, tantalum, and gold must only come from OECD-audited
smelters and refiners.

Circular Economy and Waste Management
Waste must be handled correctly, recycled where possible, and hazardous materials must be
disposed of safely.

Water and Biodiversity

Water consumption must be minimized, especially in water-scarce regions. Natural ecosystems and
endangered habitats must be protected, and supply chains must be free from illegal deforestation or
land-use change.

5. Human and Labor rights

Partners are required to comply with international labor standards and applicable laws. This
includes:

e Elimination of Child Labor: The minimum age for employment must comply with ILO
Convention 138, and the worst forms of child labor (ILO Convention 182) must be strictly
prohibited.

e Prohibition of Forced Labor: Forced and compulsory labor must be eliminated in accordance
with ILO Conventions 29 and 105. This also includes modern slavery and human trafficking.

e Fair Wages and Benefits: Wages must at least meet the applicable minimum wage and cover
basic living needs.

e Health and Safety: Workplaces must be safe and healthy, with adequate first aid and
emergency preparedness.

e Working Hours: Working hours must comply with applicable laws and ILO standards.

e Equality: Discrimination based on race, gender, religion, disability, or other protected
characteristics is prohibited.

e Freedom of Association: Employees have the right to form and join trade unions and engage in
collective bargaining.
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e Human Rights Defenders: Partners must not threaten or attack human rights defenders.
e Forced Displacement: Forced evictions and illegal seizures of land, forests, and water must
be avoided and actively prevented.

Additional Requirements:

e Employment Contracts: Employees must receive a written employment contractin a
language they understand.

e Recruitment: Cross-border recruitment must comply with national laws, rules, contracts, and
relevant collective agreements in the origin, transit, and destination countries, as well as
internationally recognized human rights. Workers’ identification documents and contracts
must not be confiscated, destroyed, or withheld.

e Physical Integrity: Employees must be protected from torture or any cruel, inhuman, or
degrading treatment.

e Security Forces: The use of security personnel must respect human rights.

Partners must implement systems to monitor and ensure compliance with these requirements
throughout their value chain.

6.Sustainability Requirements for Business Ethics

Partners must:

e Actwith integrity and prevent or stop violations

e Avoid conflicts of interest

e Reject corruption and facilitation payments

e Comply with competition laws and ensure fair competition

e Adhere to import, export, and anti-money laundering laws

e Respectintellectual property rights and confidentiality

e Ensure data protection and lawful use of Al

e Document business activities and HSE practices upon request by Globe Systems A/S

7. Responsible Supply Chain Requirements

Partners must be able to document their supply chain and pass equivalent requirements to their own
suppliers. This includes:

e Tracing raw material sources, including smelters and refiners
e Compliance with the OECD Due Diligence Guidance for Minerals from Conflict-Affected
Areas
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8. Compliance with the Globe Systems A/S Code of Conduct

General Information
Globe Systems A/S may monitor compliance through risk assessments, self-assessments, review of
security and audit documentation, or on-site inspections.

Globe Systems A/S reserves the right to request relevant audit and security documentation regarding
the supplier and its subcontractors, including, for example, ISAE reports, certifications, or other
relevant documentation.

Where deemed relevant, Globe Systems A/S may conduct or request audits or alternative audit-
related documentation concerning the supplier’s security measures and compliance with agreed
requirements.

In the event of non-compliance, Globe Systems A/S is entitled to immediately implement necessary
measures to prevent or limit damages. Business partners must comply with and support such
measures.

9. Reporting Misconduct

Partners must maintain a grievance mechanism through which employees and affected parties can
anonymously report violations related to ethics, human rights, or the environment. Access to this
mechanism must not be restricted and should be available throughout the value chain.

@9 GLOBE SYSTEMS



Globe Systems A/S Code of Conduct (CoC)

10. Acceptance and Commitment to the Code of Conduct

All suppliers and business partners of Globe Systems A/S are required to acknowledge and commit
to the principles outlined in this Code of Conduct.

By signing below, the supplier/business partner confirms:
e That they have read and understood the content of this Code of Conduct.

e That they commit to complying with its requirements throughout their operations and supply
chains.

e That they willimplement necessary processes to monitor and ensure compliance.

e That they will inform Globe Systems A/S without delay if a breach of the Code of Conduct is
identified.

Globe Systems A/S reserves the right to request a signed declaration of commitment from the
supplier/business partner at any time.

Company name:

Name of authorized representative:

Title:

Place and date:

Signature:

11. Contact

Globe Systems A/S

Pi 2, Sgften

8382 Hinnerup

CVR: DK25986679

Phone: +45 70207473

www.globesystems.dk

Questions related to Code of Conduct: rlj@globesystems.dk

Reporting of potential violation of Code of Conduct: rlj@globesystems.dk
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